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Keynote Speech for the Oil & Gas Job Fair 
By 

YB Pehin Datu Singamanteri Kolonel (B) Dato Seri Setia 
(Dr.) Awang Haji Mohammad Yasmin Bin Haji Umar,  

Minister of Energy at the Prime Minister Office 
 

 

Bismillah Hirrahman Nirrahim, 

Assalamualaikum Warahatullahi Wabarakatuh 

Selamat Pagi and Good Morning 

 

Ladies and Gentlemen, 

 
First of all, I would like to thank all of the participants for answering our call 

to participate in this first ever Oil and Gas Energy Job Fair. I want to thank all 

the Oil and Gas Operators for sponsoring and jointly organising this event. 

My special thank goes to Brunei Shell Petroleum for their full support since 

this event was first initiated, and also to all the vendors and contractors who 

are servicing our energy industry. Your very presence here today is evidence 

of your commitment to support the nation’s drive to provide ample 

employment opportunities in the energy industry for the people of Brunei 

Darussalam.  

 

	  
Ladies and Gentlemen, 

 

Our country is blessed with peace and prosperity from Allah Subahanahu 

Wataala. However we cannot be complacent and take it for granted. Let also 

remind ourselves, the peace and prosperity that we all enjoy today is the 

result of the hard-work, the wisdom and the leadership of His Majesty The 

Sultan and Yang Di-Pertuan Negara Brunei Darussalam.  

 

In the recent Titah, delivered at the Istana Nurul Iman on the occasion of His 

Majesty’s 65th Birthday, His Majesty the Sultan and Yang Di-Pertuan of 
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Brunei Darussalam in the said Titah among others mentioned in a situation 

where the world is facing an extra ordinary challenging future, planning of 

human resource development must be more composed. 

 

Ladies and Gentlemen, 

 

His Majesty the Sultan and Yang Di-Pertuan of Brunei Darussalam has called 

on us to grow our economy and to provide employment opportunities to the 

young generation.  

 

Having a job is not only about earning a living but equally important is about 

honour and it is about self-respect and self-esteem. In this modern time, 

having a job is one of the ingredients to make a person a complete being.   

  

Therefore, providing job opportunities to your fellow Bruneians should not 

be regarded just as a by-product of your business activities but rather it is 

your duty to ensure we all will continue to enjoy the peace and share the 

prosperity. 

 

Even, from your own business perspective, employing Brunieans is the right 

thing to do and will be more economical in the long runs. Here, I would also 

like to urge you, the international companies that are operating in this county 

to provide jobs and trainings to the locals not only here in the country but also 

to assign them in your overseas operations outside Brunei. 

 

InsyaAllah, the energy sector will continue to play a key role in growing our 

economy and providing employment opportunities.  

 

We will NOT ONLY create employment opportunities BUT ALSO equally 

important we must create a good quality job that pays reasonable salary and 

offers career development opportunities. Our aspiration is to create at least 

around 50,000 employment opportunities by 2035 in the energy sector. The 
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main growth areas would be in the downstream industry and the oil and gas 

service sectors in addition to the upstream.  

 

Today, we already have around 15,000 employment opportunities in the oil 

and gas service sectors but unfortunately, only 40% are Brunieans. 

 

In my conversation with all of you, a number of issues were raised ranging 

from the mindset and attitude of our people, working environment, training 

and availability of competent Bruneians and so on.  I am sure the same 

reasons were raised 10 or 20 years ago. Obviously, if we continue to use the 

same reasons and be complacent, we will continue to be in this situation 

forever.   

 

However, I am very please that we have secured full supports from all the 

relevant stakeholders, major oil and gas operators, their vendors and 

contractors, training providers and relevant Government agencies to change 

this situation for the better. That is the reason why we all here today. 

 

As a start, the Energy Department at the Prime Minister’s Office will take the 

lead to implement various key initiatives:- 

 

Firstly, we are preparing the Energy Industry Competency Framework that 

hopefully will align the training needs with industry requirement. The 

ultimate objective is to ensure the training providers have the capacity to 

supply competent Bruneians to fill up jobs offered by the industry. What I 

mean by competent Bruneians are not only those who have the technical 

knowledge and skill that meets industry standards but also those who have 

the right attitude and personal and leadership skills. We are working closely 

together with Ministry of Education and the Department of Development and 

Economic Planning. 
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Our aspiration is to produce 5,000 professional Bruneians and 35,000 skilled 

and semi-skilled workers to achieve 80% local employment in the energy 

sector by 2035. 

 

Secondly, as part of the capacity building initiatives in energy sector, with the 

consent of His Majesty the Sultan and Yang Di-Pertuan of Brunei Darussalam 

on 10 December 2011, we have now formed Brunei National Energy Research 

Institute (BNERI). I hope the institute will provide another avenue for 

Bruneian scientists and engineers as well as business leaders to develop our 

energy industry to a new level and be able to compete within the region. This 

will also provide the platform to work with energy industry on any research 

work so that it can be patented within the country and with this 

commercialisation of its associated products and processes. In all, this will 

provide another career path for our locals.  

 

Thirdly, we are introducing a new regulatory framework that will create 

more conducive enviroment for Local Companies to be more genuinely 

involved in the oil and gas sectors and to motivate them to employ more 

Bruneians. This includes a new Local Business Development framework that 

will be launched by early next year. 

 

Fourth, we are also facilitating key investment initiatives in the oil and gas 

industry to create new business opportunites for local businesses that will 

create even more employment opportuntities. 

 

I must admit many of the above initiatives will take a bit of time for full 

implementation.  

 

In the meantime: 

1) Every year, we have more than 80% of the school leavers are without a 

Degree or HND. I am sure the vast majority of them want to work if you give 

them the opportunities. 
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2) We have Government HRD fund that can be utilised by Local Companies 

to train the young and inexperienced school leavers. 

 

3) We still have around 10,000 employment opportunities currently available 

in the oil and gas industry currently filled by our guest workers. 

 

4) Equally important, we have business owners and management team here 

who are committed to ensure continued prosperity for our beloved country, 

Negara Brunei Darussalam.  

 

In summary, all the components are here and there should be no reason why 

we cannot act together and be able to work together to increase jobs for the 

locals.  

 

Coming back to the young school leavers, I have seen for myself how an 

individual with only a few ‘O’ levels is now holding very senior position and 

has gone through the process of getting a degree. So academic qualification is 

not always a pre-requisite to future career development. Perhaps, this may be 

a rare case. There are many cases of late starters and of those who were not 

incline toward academic path but yet again and again, it was proven that they 

excelled in practical, technical and handy works. We need to encourage 

everyone of them to do better and work hard at it. By the same token, the 

industry must be able to facilitate these individuals to be able to develop 

themselves. I know we have companies such as BSP and BLNG human 

resource competency framework, which have been shown to work. We need 

to have similar avenues in other companies especially the Services companies. 

We also know that there are individuals who might have missed their chance 

during their school years, and we need to give them proper guidance and 

opportunities to further develop their skills.   
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With regards to this, let us be reminded again of another part of His 

Majesty the Sultan and Yang Di-Pertuan Brunei Darussalam’s Titah on the 

occasion of His Majesty’s 65th Birthday :- 

 

“At the moment we are also experiencing shortage of candidates with 

credit four (4) GCE ‘O’ or more to fulfil certain positions.   

 

While there are some of them with ‘O’ or ‘A’ qualifications but it is not 

sufficient to obtain the limited opportunity to undertake courses at 

government’s technical and vocational institutions. At the same time, they are 

also not able to further their studies at private institutions recognised by the 

government because they are not able to afford it.  

 

In my opinion, this group needs to be assisted to undertake relevant 

trainings to increase their chances to find employment”. 

 

His Majesty’s very caring nature is further evidenced when during the 

said Titah, His Majesty announced that he had consented to the introduction 

of several education schemes that include the Local Scholarship for Technical 

and Vocational Education at Private Academic Institution Scheme specifically 

including for ‘O’ and ‘A’ school leavers who are qualified but do not obtain 

the limited opportunity to study at government’s technical and vocational 

institutions. 

 

Ladies and Gentlemen, 

 

This Job Fair will be followed with a roadshow that is planned to take place in 

the next 3 months at targeted technical and vocational schools. Thereafter, I 

want to see this Energy Job Fair will become an annual event and even better 

if we can institutionalise it. 
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We hope to recruit around 1,000 new trainees in 2012.  Like me, I am sure all 

of you are looking forward to having this target achieved, which would be 

seen as a major step forward and may Allah SWT bless you all.  

 

Lastly I also want to thank the organisers of the Job Fair and everyone here 

both from the major oil companies and the service companies for all your 

hard work in making this event a reality.  

 

Together lets make this Energy Job Fair a success and meet our joint target to 

provide 1000 jobs to the locals.  

 

Again, with the blessing of Allah Subahanahu Wataala, selawat dan salam ke 

atas junjungan besar kita Nabi Muhammad SAW, keluarga dan para sahabat 

serta pengikut-pengikut Baginda yang jujur lagi setia hingga ke akhir zaman 

and by reciting the qalimah Bismillah Hirrahman Nirrahim, I am pleased to 

declare open this Oil and Gas Energy Job Fair. 

 

Thank you. 

 

WABILLAHI TAUFIK WALHIDAYAH WASSALAMU’ALAIKUM 

WARAHMATULLAHI WABARAKAATUH 

 

 


