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Opening Speech from Yang Berhormat Pehin Datu Singamanteri Kolonel (B) 
Dato Seri Setia (Dr.) Awang Haji Mohammad Yasmin bin Haji Umar, 

Minister of Energy at the Prime Minister’s Office, 
Job Fair for Oil and Gas Sector 2013, 

International Convention Centre, Berakas, 25 November 2013.   
(TRANSLATED VERSION) 

 

Distinguished Guests, Ladies and Gentlemen. 

 

1. Alhamdulillah, by the Grace of Allah Subhanahu Wataala we are 

all gathered here today for the launching of the Job Fair for Oil and Gas 

Sectors for the year 2013, the third which has been held since first 

established in 2011. We welcome and are grateful for your presence today 

and for being a part of this important event.  

 

2. Alhamdulillah, we are further grateful to Allah Subhanahu 

Wataala for blessing us with a Monarch and Leader who is truly and 

sincerely compassionate of the well-being of the Agama, Nation and His 

citizens. This is clearly demonstrated when His Majesty the Sultan and 

Yang Di-Pertuan of Negara Brunei Darussalam reiterated in His Majesty’s 

Titah in conjunction of His Majesty 67th Birthday Celebration, the 

importance of inclusive development in our nation building effort, 

encompassing the human dimension, where each member of the society 

should be given equal opportunity to contribute to, and obtain benefit 

from the said development. 	  
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3. We should also take wisdom of His Majesty’s Titah delivered at the 

National Youth Day Celebration on 20th November 2013, on the 

challenges facing today’s youth including on finding employment. 

Unemployment issues advised His Majesty, if not handled with in an 

integrated way may undermine the stability of a country. His Majesty 

further stressed that youths need to alter their mindset, and not to be too 

reliance on the Government to provide them with employments, but 

instead to be ready to grab opportunities available in the private sectors 

or by participating in entrepreneurship.  

 

4. It is therefore our common and collective responsibility, regardless 

whether we are from the Government, the private sectors or as 

individuals, to heed His Majesty’s Titah and hope, to pursue measures 

toward creating many more job opportunities. Every youth entering the 

job market must be provided with sufficient opportunity to enhance his 

skills and capability. At the same time, priority must also be given on 

initiatives toward creating policies geared on developing a conducive 

environment in the private sectors that can stimulate further growth of 

job opportunities. 

 

5. Through determined efforts and relentless support from various 

parties within the Government and the industry, employment targets for 

2012 and 2013 have surpassed with 1,302 and 2,592 jobs being secured 

respectively. The new employment target for 2014 is set at 3000. Although 

admittedly very challenging, I believe the number is achievable through 

an integrated effort. It is important that we ensure that these recruitment 

figures are reliable and credible, thus I urge the Department of Energy to 

continuously monitor and audit them. I would also like to stress the 

importance of proper trainings and mentoring programmes as through 

such programmes, it is possible for a rigger to progress and be a 
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Construction Supervisor, or a seafarer to a chief mate and eventually 

become a marine captain.  

 

6. Every job must come and be able to promise future job security and 

continuity of employment.  For job that relies on the renewal of contracts 

held by the employing company, the process of roll-over of local 

employees to new contractors is now a standard requirement. Aside from 

ensuring and securing the employment of locals, the roll-over process 

would also benefit the new contractor through the engagement of locals 

with the necessary experience and expertise to handle the contracts. 

 

Ladies and Gentlemen, 

 

7. Numerous efforts have been undertaken by various Government 

agencies, some with the cooperation of the private sector, in providing 

technical and vocational training opportunities, for students who are 

either unable or not inclined to further their studies at a higher level.  

 

8. On this, the Ministry of Education’s measure towards a paradigm 

shift in technical and vocational trainings is indeed very timely. Public 

perceptions especially those of parents and the students themselves that 

technical and vocational trainings are second or last choices, is no longer 

acceptable.  Insya Allah a competency based development through 

redrafting, reorganisation and realignment of technical and vocational 

courses will ensure that a student would have the necessary skills 

required by the industry.  On these efforts, the Energy Department of the 

Prime Minister’s Office assures our continuously provide our support 

and cooperation to the Ministry of Education. 

 



	   4	  

9. Alhamdulillah, collaboration between the Energy Department and 

the Ministry of Education, with the industry that commenced in August 

2012 has resulted in the successful launching of the Energy Industry 

Competency Framework (EICF) in July 2013. Through this collaboration, 

EICF has successfully met its objectives to provide programmes that meet 

industry requirements. To date, the Higher National Technical 

Certification (HNTeC) has managed to enroll a total of 210 students. 

Meanwhile, for the Industrial Skill Qualifications (ISQ) has received 

enrollment of 293 students. I would like to take this opportunity to thank 

the relevant parties for their continuous support, hardwork and 

commitment in this effort. I was also informed that PetroleumBRUNEI 

through its subsidiary PB Services has given its commitment to employ 

120 graduates from the ISQ programme while the remaining 120 

graduates will be guaranteed employment. 	  

 

10. As previously touched on, we must be proactive in addressing the 

various deficiencies and issues that lead to unemployment. For example, 

job opportunities in the marine sector has not previously been given 

sufficient attention, even though offshore oil and gas projects such as 

AMPA, have taken place as early as 50 years ago. This marine sector 

alone offers more than 2,000 job opportunities, including 1,500 positions 

as seafarers. It is therefore unacceptable that today, only 10% of the 

human resources in this sector is filled by locals.  
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11. The Energy Department has thus started discussion with the 

Ministry of Education since October 2012 to establish the Brunei Maritime 

Academy (BMA). Alhamdulillah, following this discussion, the Ministry 

of Education in collaboration with the Ministry of Communications, has 

established BMA, with support of the Singapore Maritime Academy. The 

current plan is to induct 100 students for the first intake commencing in 

July 2014. I would like to propose that this be further reviewed in order to 

take more than two hundred students per year to fulfill both the demand 

in the country as well as for the overseas operations of the Brunei Gas 

Carriers Sendirian Berhad (BGC). 

 

Ladies and Gentlemen, 

 

12. Small and Medium Enterprises (SMEs) play important roles in the 

nation’s economic development. It is therefore important for our SMEs to 

be truly managed by locals in all aspects of their business operations 

including amongst others, the carrying out of contracts and managing 

matters relating to administration, finance and human resources. This 

will ensure that their companies are both sustainable and able to compete 

within and outside the country. These must-have features would not only 

enable them to acquire profits, but would also to understand and support 

the aspirations of the Government towards increasing local content, 

including through the provision of more job opportunities for the locals. 
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13. Toward developing the capabilities of the local SMEs, the 

Government welcomes the initiatives of the Brunei Shell Joint Venture 

(BSJV) in implementing two new programmes, namely the Incubator 

Centre and the Energy Business Academy. As a background, the BSJV’s 

expenditures are expected to continue to increase from currently B$3-4 

billion to B$4-5 billion and in order to retain some of these expenditures 

within the country, there is a need to increase elements and percentage of 

the local content for local business development in the contracts given out 

by the joint ventures. Toward this, BSJV has their very own scorecards on 

local business development that incorporate elements relating to creating 

local employments, flagship projects and supports toward the 

development of SMEs. For the BSJV, by having an effective local business 

development programme, they themselves will be able to ensure that 

their relationship and operation with and for Brunei will continue in a 

sustainable way. In other words, having a ‘Good LBD’ will by itself lead 

to Good Business” for the BSJV.  

 

14. The objective of the new Incubator Centre Programme is to provide 

“Real Jobs for Bruneians in Admired Companies”. Through this 

programme, BSJV will provide mentoring through specialised business 

courses with the support of the Energy Business Academy to between 20 

and 30 newly established companies.  The number of participants will 

depend on the number of applications and the qualities of the 

submissions. This programme will further enhance the capabilities of our 

local entrepreneurs in building successful businesses, by taking 

advantage of the expertise available within the BSJV companies. 
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15. Selection process for the Incubator Centre Programme will be 

conducted in a transparent manner based on merit and excellence. It is 

open to young entrepreneurs who either have just entered the business 

world within the last 1 to 2 years or having just graduated in their 

studies. The participants must also have the abilities and wills to shoulder 

the responsibilities of setting up the business.  If you think you have what 

it takes to participate in the programme i.e. the required wills, 

commitment, honesty and integrity you are most welcomed to register at 

BSP exhibition Booth. Mr. George Menane, BSP Finance Director of BSP 

has assured us that BSP will contact those who have registered 

themselves and provide more information relating to the selection 

process.  

 

Ladies and Gentlemen, 

 

16. Touching on important developments within Brunei Darussalam’s 

oil and gas industry, Insya Allah, PetroleumBRUNEI has and will 

continue to carry out investments toward expanding their activities 

within Brunei Darussalam and abroad. These measures will open up 

more business opportunities and employment opportunities for locals 

with the right knowledge, skills and qualifications. It also means that our 

local companies and the locals themselves must gear toward obtaining 

expertise and skills able to meet the industry’s standards and 

requirements, and most of all, recognized internationally.  

 

17. Touching further on employment opportunities and opportunity to 

acquire working experiences outside the country, I would also like to take 

this opportunity to propose that international companies operating in 

Brunei such as Baker-Hughes, Halliburton, Schlumberger, Aker 

Solutions, Seadrill Weatherford, and Maersk Drilling, do provide more 
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job opportunities for our locals to work in branches or operations abroad. 

The selection should be based on merit and capability of the individuals. 

Such scheme will provide valuable working experience to locals and 

instill a desire amongst them to venture and work overseas. I believe 

despite the challenges that may be faced during these placements, our 

locals are capable of overcoming them through self esteemed, wills and 

by submitting to the wills of Allah Subbahana Wataala.  

 

18. We also understand that discussions are currently on-going 

between Nippon Steel/Sumitomo Metal Corporation and Brunei Shell 

Petroleum Company Sdn Bhd for the former to develop Oil Country 

Tubular Goods (OCTG) services locally, including through the 

establishment of a local ‘threading’ factory, as one of BSP’s flagship 

projects. It is estimated that this project will create about 100 direct 

employments and another 100 indirect employments through the 

activities of sub-contractors supporting the project. The Government 

through Brunei Economic Development Board (BEDB) will continue to 

welcome and encourage Foreign Direct Investment (FDI).    

 

19. Ladies and Gentleman, before I end my speech, my advise to those 

looking for employment is this:  Be passionate. Be determined. Work hard 

and be driven to contribute and make a difference to Brunei. For this Job 

Fair, there are about 2,085 positions on offer and vacancies for non-

technical areas such as legal, accounts and administration account make 

up for about 10% of the total vacancies. Looking at the upward trend and 

further expansion in the activities of the oil and gas industry, it is not 

impossible that job opportunities that will be offered in the Energy Fair 

for years to come will continue to increase beyond 2,000 job 

opportunities. So, we have told you of our plans and initiatives and we 
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have described to you the opportunities that are out there waiting for 

you. Now, it is up to you to seize the opportunity. 	  

 

20. Lastly, on behalf of the Energy Department of the Prime Minister’s 

Office, I would like to take this opportunity to express my heartfelt 

gratitude and thanks for everyone involved in organising this Job Fair for 

the Oil and Gas Sector for 2013, especially members of the private sector. I 

strongly believe that the time, resource and effort that we spend at this 

Job Fair will be generate multifold benefit, not just for the companies 

involved but in further advancing the development of Brunei’s economy, 

especially through the supply of quality and sustainable jobs for the 

locals and our young generation.  

 

"With the recital of the Kalimah Bismillah Hir Rahman Nir Rahim, 

Salawat and Salam upon our beloved Prophet Muhammad Sallulahu 

Alaihi Wassalam, I am pleased to launch this Job Fair for the Oil and Gas 

Sector for 2013." 

 

Wabillahhi taufik walhidayah wassalamualaikum	   warahmatullahi	  

wabarakatuh.	  	  


